Y, FBISD, JAMES REESE

% CAREER &
m TECHNICAL

CENTER

] )(- &‘ ,’n

Why Reese Center Emergency Services?
e Program combines general disaster response training with hands-on emergency response experiences
e Students learn necessary skills for pre-hospital emergency medicine and pre-fire academy training
e Industry certification opportunities: Heartsaver CPR, First Aid, Emergency Medical Technician Basic
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LAW AND PUBLIC SERVICE PROGRAM

Catect & Technical Edlucalion Emergency Services Pathway
# Course Credit Grade Location
Disaster Response
1 Prerequisite: Concurrent enrollment in Emergency Medical Technician - 1.0 11-12 Reese Center*
Basic
2 | Emergency Medical Technician — Basic 2.0 11-12 Reese Center*

Prerequisite: Biology,; Concurrent enrollment in Disaster Response

3 Firefighter | (Advanced CTE Course) 20 12
Prerequisite: Disaster Response and Emergency Medical Technician — Basic ’

Reese Center*

* Student must apply, be accepted, and commit to the Emergency Services program in order to take courses at Reese Center.

In Disaster Response, students will
receive basic training in disaster

In Firefighter I, studies include
familiarization with the Texas

In Emergency Medical
Technician - Basic, students will

survival and rescue skills that would
improve the ability of citizens to
survive until responders could
arrive. Students will learn how to
make communities stronger and
better prepared to respond to the
threats of terrorism, crime, public
health issues, and disasters of all
kinds.

meet and exceed standard
knowledge needed to be a valid
Emergency Medical Technician.
Students will learn skills
necessary to provide entry-level
emergency medical care, life
support, and ambulance service.

Commission on Fire Protection
Rules and Regulations, fire
fighter safety, the science of
fire propagation and
extinguishment and protective
equipment. Students will
demonstrate ability to use
equipment and participate in
simulated activities.

It is the policy of this school district not to discriminate on the basis of gender, race, handicap, color, or national origin in its educational and
vocational programs, activities, or employment as required by title IX, Section 504, and title VI.




